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I - General migration management policies around the world

Role of international organizations:

• IOM – International Organization for Migration

• ILO – International Labour Organization

• OECD – Organization for Economic Cooperation and 
Development



Main initiatives taken by such organizations



ILO Conventions and Recommendations on Migrant Workers

Co97 – Migration for Employment Convention (Revised) 1949 

Ro86 – Migration for Employment Recommendation (Revised) 1949

R100 – Protection of Migrant Workers (Underdeveloped Countries) 
Recommendation, 1955 (No. 100)

C143 – Migrant Workers (Supplementary Provisions) Convention 
1975

R151 – Migrant Workers Recommendation, 1975 (No. 151)



IOM Initiatives relevant in the field of Labour Migration

Harnessing Labour Migration to Respond to the Climate Crisis: 
Policy recommendation for labour migration as an adaptation 

strategy and contribution to green transitions

Enhancing Labour Market Inclusion for People Displaced from 
Ukraine: IOM’s Experience

Skills Mobility Partnerships (SMPs): Recommendations and 
Guidance for Policymakers and Practitioners



II. European public policies on labour migration

Main legal instruments adopted by the EU in the field

The Revised Blue Card Directive (Directive (EU) 2021/1883);

The Recast Single Permit Directive (Directive (EU) 2024/1233);

The EU Long Term Residents Directive (Directive 2003/109/EC);

The Seasonal Workers Directive (Directive 2014/36/EU);

The Intra-Corporate Transferees Directive (Directive 2014/66/EU);

The Temporary Protection Directive (Directive 2001/55/EC);

The Students and Researchers Directive (Directive (EU) 2016/801)



III. European Policies with Northwestern African Countries

The EU Talent Pool Platform;

Council Recommendation: Europe on the Move – Learning Mobility 
Opportunities for Everyone;

Community and Private Sponsorship Schemes;

The Migration Partnership Facility (MPF);

Talent Partnerships under the New Pact on Migration and Asylum;

Commission Communication on Attracting Skills and Talent (2022):



First talent partnerships with North African partners, in particular Egypt, 
Morocco and Tunisia;

Schemes for Investing in Labour Mobility: the Asylum, Migration and 
Integration Fund (AMIF).

Specific initivatives:

THAMM - Towards a Holistic Approach to Labour Migration Governance 
and Labour Mobility in North Africa (cooperation ILO – EU)

The Global Skills Partnership serving talents in the care sector (GSP Soins) 
(Belgium-Morocco)

OECD-European Migration Network (EMN) Initiatives 



IV. State policies: the Italian case

The regulation of the entry of Non-EU Nationals for working purposes:

The so-called “Decreto Flussi” of 16 October 2025, fixing the quotas for 
the 2026-2028 period;

The XV Annual Report on Foreigners in the Italian Labour Market (2025);

The implementation of a Global Skill Partnership between Italy and 
Tunisia, based on a Memorandum of Understanding (MoU) of 2023



V. Needs for Reflection and Change for Action

The Fragmentary nature of the current state of affairs concerning labour 
migration:

Need for a smoother coordination between the various international 
organizations involved;

Need to reinforce the role of the EU in the field of labour migration, 
overcoming resistances by the individual Member States;

Need to raise awareness at the national level of the benefits deriving from 
regular labour migration and of the need to incentivize its development
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